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By Legally Authorized
Representative

signing Agreement on behalf of
Company:
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Party B:
Employee (hereinafter referred to as
"the Employee")

Name:

Chinese ID No.

Passport Number:

Date of Birth:

Home Address:

Contact person in China

Relationship:

Contacts Number:
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1. Preamble:
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Whereas the Employer is legally
licensed in Israel as a manpower
company permitted to employ
foreign construction workers to
carry out construction work for
receivers of work who are licensed
building contractors;
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And Whereas the Employee declares
that he is healthy as well as
physically and mentally fit for
strenuous physical labour in the
construction sector, including in
conditions of heat and cold, as well
as work at heights, and does not
suffer from any diseases or
conditions which would disqualify or
prevent him from working
competently and diligently in the
construction sector.
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And Whereas the Employee declares
that he has the necessary training
and/or experience as well as
knowledge necessary to carry out
professional work in the
construction sector in the

vocation.
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And Whereas the employer wishes
to employ the employee as a
construction worker in the above
vocation by placing him with
receivers of work who are licensed
Israeli building contractors;




SETEAFRAMBEEZTFH
BERBEINERANEZRH
B2 TEM AT LB ER
MERTE, HEENHE
HATAIEREIRN I KEG 1t
FYEfTHERIREBLAZIAD
MBEREE (LUTEF :
PIBA) FEFMEHRIETI/E
EEIH#AITERAIT/E—
—BAIg A I 236 /MY

[0 NIN 12X TAVNL 2NN
VINjN1 0" NTIAY YXA? D'I0NI
191 DIIY V191 D'P'OYN 1AV 72"In
uxa71,Tavnin 'y nn wpan'y
NIXIINY NTANNAI A0 |91 NN
ANIN IN NTIAVN 270 MY 17 inaw
UN2YZI NTIAVUN NN 727 0'2N0Imn
NIVY DIN1'N J¥Na N'MA NTIAY
NIWA 17022 Yapaw '91 NTIay
NIVY 236 NUI1 NM1ANNI|'0I72INN
NI'WTIN NTIAY

And Whereas the employee declares
that he is ready and willing to carry
out construction work in the above
vocation for various receivers of
work as will be requested by the
employer, and to reasonably and
diligently carry out and follow any
instructions given to him by the
authorized foreman or agent in the
worksite and to carry out
construction work for a minimum
number of work hours as set out in
the Israeli Population and
Immigration Authority (hereinafter:
PIBA) procedures — currently 236
work hours monthly;
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And Whereas the employee has
agreed to apply to the Israeli
Embassy for a visa and work permit
allowing him to enter Israel and to
work in the construction sector as
set out in this agreement;
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a. The above preamble and the
declarations it includes are an
integral part of the Agreement.
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b. The employee shall be employed
by the employer in the position of
construction worker.
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c. The employee agrees that the
employer will be the sole employer
of the employee for the duration of
this Agreement.
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d. The employee declares that he
will not carry out work for any other
body in Israel during the duration of
this Agreement as an employee or
as an independent contractor, even
on breaks from work or vacations or
on rest days or holidays, and that he
is aware that carrying out of such
work is a breach of this agreement
as well as of the conditions of his
visa and work permit and may lead
to deportation.
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e. Employment commencement
date: the date of the arrival of the
employee in Israel or, if the worker
participates in an orientation
program carried out by the Israeli
Ministry of Construction
immediately after arrival of the
worker in Israel, the day after the
completion of the orientation
program.
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f. Date of ending of employment: at
the end of 12 months from the date
of commencement of the
employment, subject to the
continued force of the employer
license allowing him to employ
foreign construction workers and
the continued force of the visa and
work permit issued to the employee
by the Israeli authorities, allowing
him to be employed in Israel. The
Employer undertakes to provide
employment to the employee during
12 months counted from the above
commencement date. If the
employee leaves Israel permanently
within the above period, due to non-
provision of employment by the
employer, including non-provision of
employment by the employer due to
force majeure, the employer will be
responsible for paying the cost of
the worker’s return ticket to China,
provided that the non-provision of
employment was not due to an act,
omission, illness or fault of the
worker and provided that the
employee did not voluntarily leave
his employ with the employer during
that 12 month period. Nothing in
this section shall be interpreted to
limit the right of the employee to
change employers who are Licensed
Manpower Companies, quarterly,
after giving legal notice and
registration of the new employment
with the Israeli Authorities, as per
Israeli regulations and procedures.
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g. This Agreement may be extended
by mutual consent of the parties for
additional periods subject to the
continued force of the employer
license allowing him to employ
foreign construction workers and
the continued force of the visa and
work permit issued to the employee
by the Israeli authorities, allowing
him to be employed in Israel, and
subject to PIBA procedures and
relevant government quotas for
employment of foreign workers by
Manpower Companies in the
construction sector.
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h. In the case that the employer
claims that the employee does not
have reasonable vocational skills or
experience for employment in the
construction sector, in contradiction
of the employee's declaration in the
preamble to this agreement, the
employee agrees to cooperate in
vocational testing carried out by the
relevant Israeli Authorities and if
such authorities find that the
employee lacks the necessary skills
and experience for construction
work as per this agreement, the
employee agrees that the employer
has the right to terminate this
agreement and in such case the
employee agrees to leave Israel at
once at his own expense.
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i The employee's rights and
obligations will be in accordance
with the laws of the State of Israel,
including the National Collective
Agreement for the Construction
Sector signed on January 21, 2010
(hereinafter: the 2010 agreement),
which was extended by an extension
order on July 5, 2010, as well as the
July 20, 2011 National Collective
Agreement for the Construction
Sector (hereinafter the 2011
agreement) which adds to and
updates the instructions of the 2010
agreement and/or any additional
collective agreement or extension
order which includes superior
conditions and applies to the
employment / the workplace ( these
agreements and updates will be
referred to hereinafter together as
the Collective Agreements).
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j- Any updates made to the
Collective Agreements which affect
any of the rights listed in this
agreement, shall apply to the
employee and the employer under
this agreement.
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k. All definitions and terminology
that appear in the 2010 agreement
apply to this agreement as well,
unless otherwise specified.
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L. Concerning any matter not
specifically set out in this
agreement, the parties shall follow
the relevant provisions of the
Collective Agreements.
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3. Wages, salary updates, payment

:NI9DI NIVY TVA 21021 NY'0] 'NT

date, travel expenses and overtime

compensation:
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a. During the first year of
employment, and in case of
extension of this agreement as set
outin 2 (g) above, the employer
shall pay the employee will not be
less than the minimum salary in
Israel which is NIS 5,880.02 (Five
thousand eight hundred and eighty
shekels and two agorot ) NIS) per
month, or the first salary level as set
out in the Collective Agreements,
whichever is higher, for the regular
work hours each month. This sum
does not include the additional
salary payments to be made by the
employer to the employee for
overtime work as set out in section 5
below.
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b. The employer shall pay the
employee's salary on the last day of
the month for which the salary is
being paid, and no later than the
ninth of the month after the month
of work for which the employee is
being paid (hereinafter — the
following month). Salaries paid after
the 9t of the following month will
be considered late payment and the
employer shall pay the employee
late payment damages of 5% for the
first week of delayed payment and
10% for each additional week of
delayed payment.
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c. The employer may deduct the
amounts listed in section 5 of this
agreement hereinafter from the
employee's salary in accordance
with the conditions set in the
aforementioned section, as long as
all such deductions are listed in the
employee's pay slip.
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d. In addition to the base salary
quoted in section 3 (a) above, the
employee shall be entitled to travel
expense refunds from the employer
if the employee uses public
transportation to travel to or from
his work place. The sum to be
reimbursed to the employee by the
employer is the lower of either
22.60 shekels per day (or the
updated sum in force) or the cost of
an unlimited monthly bus-pass.
Notwithstanding the above, if the
employee must travel a distance of
over 40 kilometers from his home to
his workplace and the employer
does not provide transportation, the
employee shall be entitled to 150%
of the rate stated above (22.60

% TAIWN T2V NI Naxn Ta10 | shekels) as travel expenses, or to the
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to the employer.
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opened by the employee in an Israeli
Bank, and the employee will be free
to transfer the deposited salary
abroad as he desires.
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4. The Work Week and the Work

Day:
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a. The regular work hours of the
employee are 182 work hours per
month.
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b. In addition to the basic 182 hours
as set out above, the employer
agrees to pay the employee
overtime work compensation for a
minimum of 54 overtime work hours
monthly, and the employee agrees
that he is ready and willing to work a
minimum of 54 monthly overtime
hours (subject to and in accordance
with PIBA procedures regarding
minimum working hours for
employees of Construction Sector
Manpower companies which are in
force during the relevant period, as
well as labor laws). Overtime
compensation shall be figured as set
out in section 5 below, and shall be
paid in addition to the base salary as
set out in section 3 (a).
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c. The regular work week shall be
comprised of 42 hours and either 5
or 6 days, as decided by the
employer.
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d. The number of regular work hours
per day (hereinafter — regular hours)
shall be no more than nine hours in
a five day work week and no more
than eight hours in a six day work
week. The number of work hours
per day is defined by law.
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e. The employee shall be entitled to
36 consecutive rest hours per week.
The employee and the employer
agree that the employee's weekly
period of rest will include all day
Saturday, unless otherwise agreed
by the employer and the employee
in writing.
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5. Overtime Compensation
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a. The employee shall be entitled to
payment for work in overtime hours
at 125% of his regular hourly salary
for the first two hours of work
performed beyond regular work
hours and 150% for each additional
hour.

2. EEGMAREHAELSE
T/ (1R¥E 1951 & (T{EFN
KEREDE) RM—MBEE
ANF IR TIERRSN ) - 1R
ERERBBIE ERA
RERBIERE TENBLH
150%B T - INDERVRTAE/)N
AORBIE®E TELEH 175%

% 'WIAwn NNIIAN DI'A Npoyn .
DN 0PN LYNY ,MIDN TN
D"2'¥90 IX 0772 DN 172NN
NIVY pIN"2 OXNNA DT AI0N NTIAVY?
."1951 -x"'wnin ,nNini nTIay
NNIINN DI POVIN TAIVN 12 NMpna
DI7WN7 'NaT KN' RINL17W 'Wiawn
21270 Myuwn Nawn 150% %w iy'wa
,NT DI NIZ20N INTIAY NIvY Tua
2200 Muwn Nawn 175% 9w 1y'wa
NNRIYXIN NI90IN D"Nywn Tva
12VUN YW 22 TUa 200% 2w 1uwal

b. Employment on the Employee's
rest day is prohibited except in cases
when general or specific permits for
such work have been issued
according to the Hours of Work and
Rest Law, 1951. If the Employee
works on the Employee’s rest day,
the Employee shall be entitled to
receive a wage at a rate of 150% of
his regular hourly rate for the
regular work hours, at a rate of 175
% of his regular hourly rate for the

DT - Zn S S
MITE - ZEanshay LIFN 2% | first two overtime hours, and at a
B o3RS E® TIEIZE 200% rate of 200% for any additional
BT - overtime hours.
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1. PRFEENG NX11N 'NT.N | a. Recuperation Pay
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1. The employee shall be entitled to
recuperation pay after completing
one year of employment.
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2. The rate of the recuperation pay
that the employer shall pay the
employee shall be the updated rate
as set by law for the private business
sector, which is currently 418 NIS
per day.
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3.The amount of yearly recuperation
pay shall be based on the
employee's period of work in the
construction sector in Israel as
follows:
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a. Six days annually for the first and
second year of employment.
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b. Eight days annually for the third
and fourth year of employment.
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b. Sick Leave Pay

(1) ELBFHIERITI T
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1.During the first two years of
employment in the construction
sector in Israel, the employer shall
pay for employee's sick leave pay
according to the Sick Pay Law 5736-
1976 as follows:

Q) ERBENEEHRB 18K
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a. The employee is entitled to 18
sick days per year and has the right
to accumulate up to 90 days.
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b. Subject to written certification
from a doctor that the employee
must rest due to illness, the
employee will be entitled to sick pay
as follows: for the first day of
absence due to illness, the
employee will not be entitled to
payment; for the second and the
third day of absence due to illness,
the employee shall be entitled to
half of his daily salary; from the
fourth day of absence due to illness
onward, the employee shall receive
his full daily salary.
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2. After three years of employment
in construction in Israel, the
employee shall be entitled to 25 sick
days per year, with the right to
accumulate up to 161 days. The
employee shall be entitled to
payment for sick days as
aforementioned once a physician
confirms that the employee must
rest from work due to illness.
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c. Paid Holidays
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1. The employee may be absent
from work on his religious holidays.
The employee is entitled to up to
nine such days plus one additional
day of his choice, for a total of ten
annual days.
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2. After three months of being
employed in Israel by the employer,
if the employee was not absent from
work without the employer's
consent on the day preceding or the
day after the holiday, the employee
shall be entitled to paid vacation on
either his religious holidays or on
the Jewish holidays (as defined in
the 2010 agreement), totaling up to
9 holidays per year and an additional
day of his choice.
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3. Payment shall not be made for
holidays that fall on the employee's
weekly rest day.
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d. Annual Leave
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1. The employee shall be entitled to
annual paid leave, on dates
coordinated with the employer.
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2. The duration of the employee's
annual leave is determined by the
period of employment in
construction in Israel, as defined in
the Collective Agreements as
follows:
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a. In the first and second and third
year — the employee shall be
entitled to 14 days per six-day work
week and 12 days per five-day work
week.
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b. In the fourth year - the employee
shall be entitled to 16 days per six-
day work week and 14 days per five-
day work week.
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c. In the fifth year - the employee
shall be entitled to 18 days per six-
day work week and 15 days per five-
day work week.
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3. As arule, annual leave shall be
given during the last month of the
work year for which it is given or
during the following year, though
the employee may use one vacation
day during the year for which it is
given, on a date which he chooses
and an additional day which is one
of the days listed in the appendix to
the Annual Leave Law, 5711-1951,
on the condition that the employee
gives the employer thirty days'
notice before taking the additional
chosen date of leave.

(4) FERuIBRIE (FRE)
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4. Leave may be accumulated in
accordance with the Annual Leave
Law, 5711-1951.
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7. Suitable Living Accommodations
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a. The employer shall provide the
employee with suitable living
accommodations throughout the
entire employment period and for
no less than seven days after the
employment period has ended. The
employer agrees that all living
accommodations provided will fulfill
the requirements set out in the
Foreign Workers Regulations
(Prohibition of Unlawful
Employment and Assurance of Fair
Conditions) (Suitable Living
Accommodations), 5760-2000.

16




%

2. EXRIUMESRHNTEF
MNREREBRE D HA -
FRIm ARG ET (ST
ANEEEA) (RBLIIFEH
I&ﬁﬁhhﬁﬁ%%#)
(NRHEEENEBNE
ﬁ$ﬂ%%ﬁ%)ww-
2000 FHIER, thFR/FIER
KINNENFZHAE -

7Y N2wn NI217 'Rw1 Taunn .

, DITAIVN NN NI%VN P20 12Vn
VpIw Iven 2y n7u K7W uiea
NPOVN 1I0R) DT 0TIV NIpN"a
(02210 D'8IN NNLANT 'TA K7W
D"MIAN TU1 12NN D' IV'Y)
L119N2,"2000 — 0"wnn,(0M7IN
).nT Da0N? 9 o

b. The employer may deduct part of
the cost of the employee's living
accommodations from the
employee's salary, without
exceeding the amount set in the
Foreign Workers Regulations
(Prohibition of Unlawful
Employment and Assurance of Fair
Conditions) (Rate of Deduction from
the Salary for Suitable Living
Accommodations), 5760-2000 and
as explained in section 9 this
agreement hereinafter.
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c. The employee agrees to take
proper care of the accommodations
provided by the employer as well as
all their furnishings and equipment,
and he agrees to use the
accommodations, as well as the
utilities such as electricity, water,
gas, washing machine in a
responsible matter and as
reasonably necessary. The employee
agrees to follow safety rules and to
keep his accommodations clean,
and, without derogating from the
general nature of the above
obligations, not to set up any
additional or improvised gas or
electric connections in the
accommodations.
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d. The employee understands that
the employer is a manpower
company who will send him to work
for various construction contractors
in various worksites and that his
lodgings may be reasonably changed
by the employer according to the
location of the worksite in which he
is currently stationed. Without
derogating from the general nature
of the above obligations, the
employee understands and agrees
that his bed may be a bunk bed or a
single bed as necessitated by the
relevant lodging conditions. The
parties agree that the employer may
reasonably change the lodgings and
the lodging conditions of the
employee as long as the lodgings
correspond to the conditions set out
in subsection (b) above.
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8.Private Medical Insurance
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a. The employer shall be responsible
for providing private medical
insurance to the employee at the
employer's expense for the entire
period of employment. The medical
insurance must be given by a
licensed insurance provider and
must include all of the medical
services listed in the Foreign
Workers Regulations (Prohibition of
Unlawful Employment and
Assurance of Fair Conditions)
(Health Services Package to
Workers), 5761-2001.The employer
will provide the employee with the
relevant policy conditions and
contact information in his language.

18




2. BEEXRLUMER LHEP
BrR—EB BT (REuZRAE - 1B
AEEE (SMETABER
BIY (BB EATRIAR
RERHTFHEHS) WERY
REQZTEMM AT E G
BREOZEFS ) 5761-2001 FALE
MEE - T ABERANIY
N X HENFKAELRAN

=

E )

2v) N2wWn NiD1% 'Rw1 Tavnn A
NIL'AN MT TUA X'NINY D120 TAIVN
VYN 2V N7V N7W VIR, INION
JI0'R) 0T 0TIV NIRPN"1 vapw
D'NIN NNLANI T K7W NPOUN
NIL1 TV 12WnN 121 YY) (DDaIn
L19N2,"2001 —2"ownin ,('KI9N
.[70? Nt D2ON? 9 ;o2

b. The employer may deduct part of
the cost of the employee's medical
insurance from the employee's
salary, without exceeding the
amount set in the Foreign Workers
Regulations (Prohibition of Unlawful
Employment and Assurance of Fair
Conditions) (Rate of Deduction from
the Salary for the Medical Insurance
Fee), 5761-2001 and as explained in
section 9 of this agreement
hereinafter.
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9. Permitted Payroll Deductions
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a. The employer shall not make any
deductions from employee's salary
other than those required or
permitted by Israeli law including as
set out below:
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1. Deductions for accommodation

expenses:
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a. If the employer does not own the
accommodations that he provides to
the employee, the employer may
deduct the following sums (or the
sums updated by law) from the
employee's salary monthly,
according to the employee's place of
residence:
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deduction- update 2025

ERR& 8% 492.39 HiTE/R

 492.39 nYwn!

Jerusalem 492.39 NIS

kT 45K 559.90 i§i5E/R

™ 559.90 a'arR N

Tel Aviv 559.90 NIS
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b. If the employer owns the
accommodations, the employer may
deduct only half of the sum
indicated above (or the updated
sum) from the employee's salary.
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2. Deductions for additional
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expenses (electricity, water and
property tax):
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The employer may deduct the sum
of 107.27 NIS (or the sum updated
by law) monthly from the
employee's salary for the above
additional expenses.
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3. Deductions for medical

insurance:

ErAUEAMERTAD
R SERR S BT RS 2R
FE= 5~ —5 143.72 158
R (SERNEETHNS
) (BBHE DRI —
T - )

'WTINN 12NN NI217 'KW1 Taunn
%v191 07'ww DInonn 1/3 Tawn v
% D120 IX 'NI9TN NID'TAN TV
143.72 DMIDON NXIN) ,

1NN 97 (PN 'a-%u 0ATIVAN
.0N"1"an

The employer may deduct the lower
of either one third of the sum that
was actually paid for medical
insurance or the sum of 143.72 NIS
(or the sum updated by law) from
the employee's monthly salary.
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4. Employee's debts:
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The employer may deduct from the
employee's salary a specific debt of
a fixed sum owed by the employee
to the employer, on condition that
the parties have agreed in writing to
the deduction of the debt from the
salary.
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b. The total monthly deductions by
the employer from the employee's
salary as listed above may not
exceed 25% of the employee's
monthly salary, except in the last
month of employment.

3. T 0aR - EERLUR
EERIDABABRNE
RN T HEPHIBRAEH - FF
REEREWSE] -

TIAUNN :N01JN 0N 112V 0M21 .2
0nY% 0'MIYWN TaIVN 12wn N

v D'YIND 012IN17 ONNNA,N010N
N7 0'MIwnNn NN 11V, TN
onn

c. Deduction for Income tax: The
employer shall deduct income tax
payments from the employee's
salary according to the employee's
personal status, and transfer these
payments to the tax authorities.
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d. Deductions for Social Security
Payments — The employer may
deduct sums from the employee's
salary for social security coverage in
the sectors convered by Israeli Social
Security Law for foreign workers:
work accidents, bankruptcy of
employer and maternity.
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10. Pay Slip
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The employer shall provide the
employee with a detailed pay slip no
later than the ninth of the month
following the day of payment. The
pay slip shall list all components of
the employee's salary as required by
the Wage Protection Law, 5718-
1958, including the deductions
made from the employee's salary.
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11. Severance Pay and Retirement
Fund Pay :
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Subject to the relevant Israeli
legislation and updated PIBA
procedures, the employer shall
transfer a monthly sum to the
Foreign Worker Deposit Account,
figured according to Foreign Worker
Regulations (Foreign Worker
Deposit), 2016. The sums
transferred shall be on account of
any payments which the employer is
obliged to pay for contributions to
the employee's pension fund,
continuing education fund or for
severance pay, as per relevant law,
including collective agreements and
extension orders. As set out above,
this monthly sum shall not be
deducted from the employee's
salary. The employee shall receive
the accumulated sum, including
interest accrued, after deduction of
bank fees and 15% tax, upon legally
and permanently exiting Israel.
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The sum may be received by the
employee at the bank in the airport
in Israel after clearing passport
control, subject to an application
filed with PIBA at least 10 days in
advance of departure, or via bank
transfer to the employee's bank
account abroad, within 30 working
days of the filing of the application.
Nonetheless, if the employee does
not exit Israel at the end of his legal
period of stay in the country, a
portion of the accrued sum will be
deducted by PIBA for each month of
illegal overstay in Israel by the
employee, as set out below, and
after 6 months of illegal overstay the
employee will forfeit the entire sum.
The deduction for illegal overstay
will be as follows: between one to
two months of overstay -- 15%
deduction; 2-3 months, 25%
deduction; 3-4 months, 35%
deduction; 4-5 months- 50%
deduction; 5-6 months- 65%
deduction; and after 6 months, the
entire sum will be forfeited, unless
the worker files an application
within 18 months of the date he
should have left Israel, proving that
his illegal overstay in Israel was due
to reasons beyond his control or due
to a mistake made in good faith .
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As set out above, this monthly sum
shall not be deducted from the
employee's salary. The employee
shall receive the accumulated sum,
including interest accrued, after
deduction of bank fees and 15% tax,
upon legally and permanently
exiting Israel. The sum may be
received by the employee at the
bank in the airport in Israel after
clearing passport control, subject to
an application filed with PIBA at
least 10 days in advance of
departure, or via bank transfer to
the employee's bank account
abroad, within 30 working days of
the filing of the application.
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Nonetheless, if the employee does
not exit Israel at the end of his legal
period of stay in the country, a
portion of the accrued sum will be
deducted by PIBA for each month of
illegal overstay in Israel by the
employee, as set out below, and
after 6 months of illegal overstay the
employee will forfeit the entire sum.
The deduction for illegal overstay
will be as follows: between one to
two months of overstay -- 15%
deduction; 2-3 months, 25%
deduction; 3-4 months, 35%
deduction; 4-5 months- 50%
deduction; 5-6 months- 65%
deduction; and after 6 months, the
entire sum will be forfeited, unless
the worker files an application
within 18 months of the date he
should have left Israel, proving that
his illegal overstay in Israel was due
to reasons beyond his control or due
to a mistake made in good faith .
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12. Dismissal and Resignation
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a. If the employer intends to
terminate the employment of the
employee, he is required to hold an
orderly hearing for the employee
before deciding on dismissal, and
the following provisions will apply:
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1.The employee shall receive the
reasons for the intended
termination of employment at least
three days prior to the hearing. The
employee may present his
arguments or claims concerning
these reasons at the hearing.
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2.The decision to terminate the
employment shall be made only
after the hearing has been held.
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b. Following the hearing, the
employer shall give the employee
written prior dismissal notice
according to the length of the period
of employment of the employee by
the employer as follows:
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1.During the first year of
employment: no less than one day's
notice for each of the first six
months of employment of the
employee by the employer and two
days' notice for each additional
month of employment.
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2.After the first year — no less than
one month's notice shall be given.
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c. If the employee intends to resign,
he must give written notice to the
employer according to the periods
set out in (b) according to the length
of time he has been employed by
the employer.
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d. An employer or employee who
does not give prior notification in
writing of dismissal or resignation as
aforementioned shall compensate
the other party with advance notice
pay equivalent to the regular salary
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T8 - received for the required period of
advance notice that was not given.
s EEAEREEETRER VU1 D'TIAYN NIWY7 'RWN TAIWN .0 | e. The employee may change

Bk - Eﬁﬁ;ﬁ%ﬂ’z—:\fﬁi
fa - alllE—H—H [~
—H - tHA—HAt+tHA—H
REERESE - IREANE
ERE FEEFHNF] -
BERRSEERERIE
MEZERED EHEZ SN E G
BE  ERULEXZLITE
T =REHRNESTEINE
THONFRESR - PIFE
mREx -

N77 ,N1wa D'V Y2IX Npovn 1NN

,0'NIN 0'2INN],T'AVUNN 72 INNJoN

TANN :'T2 NRTPIN NYTIN NN INNY
211 TAND ,219K2 TNRN ;NI
['21UN TAIVNI NN AIDPIND TRNDI
|2 'NW21 Nua D'TAYN NIY?Y

v INNJ0N K77 - 2'W7 0'NRNN
NIMIATNI9N 2V NIWDL 1IN - TAVUNN
TAIVN,TAUNN W 1NN 19W ATIAUN
D'TAIV NIMAT 2V NAIMNY N1197 'Rwn
TIWN1 (JNOTIANIN) NTIAV1 0T
,NbnN 13 Qo2 PIIaNa N%73722N
237 e wipai

licensed employers 4 times per year,
without agreement from the
employer, on the following dates,
after giving legal notice: January 1%,
April 1%, July 15¢, Oct. 1. In case of
the employee wishes to change
employers at any time between the
above dates — without employer
agreement - due to claims of breach
of his labour rights by the employer,
the employee may contact the
Ombudsman for Foreign Worker
Labour Rights in the Ministry of the
Economy as set out in section 13
below, and apply for permission for
such.
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13. Ombudsman for Foreign
Workers’ Rights at Work
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An employee may file a complaint
against his employer with the
Ombudsman in Charge of Foreign
Workers’ Rights at Work at the
Ministry of the Economy. Current
contact information for the
Ombudsman is as follows: :j19702
.074-7696161
foreignr@labor.gov.il
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Disputes concerning this agreement
or concerning the employment
under this agreement shall be
settled according to relevant Israeli
law. The Israeli labour courts shall
be the relevant courts of law in case
of adjudication of disputes in court.
The English language version of this
contract shall be the binding
version.
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Any notice given by the employer to
the employee under this contract
shall be given in a language the
employee understands.
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b. Clothing:
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The employer shall provide the
employee with a set of high-quality
clothing including shoes, trousers, a
shirt and a cap each year. In
addition, if the employee's work
requires protective clothing such as
boots or hats for the employee's
safety at work, the employer shall
provide the required protective
garments at his own expense. The
employee agrees to take good care
of any equipment or tools provided

B ARRPRRRY - iR by the employer and return them as

B required in good condition, less
reasonable wear and tear.
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The employer shall give the
employee a holiday gift twice yearly
—on the Jewish New Year and on
Passover.
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d. The employee is soley responsible
for his own travel expenses from
China to Israel and back.
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15. Safety and hygiene:
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a. The employee declares that he
understands that the employment in
the construction sector involves
physical risks and he understands
and agrees that he must obey all
safety rules and directions in the
workplace, including use of safety
equipment, and he agrees and
understands that he must take part
in all safety training required by the
employer.
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b. The employer shall provide the
employee with the following at the
employer's expense:
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1. Garments required for special
work and protective gear.
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2. Hygiene facilities including
bathrooms, showers, sinks,
dedicated eating areas and hot and
cold water.
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3. Regular medical checkups as
required by an occupational
physician
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4. First-aid training courses
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5. In case of work accidents resulting
in serious injury to the employee,
the employer is responsible to
inform the China Embassy in Israel
of such as soon as possible. In case
of death of the employee, the
employer is responsible for
providing necessary and reasonable
assistance to the family of the
employee or their legal
representative, concerning
transportation of the corpse as well
as information necessary for
handling any legal claims for
compensation.
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c. Without derogating from the
above, the employee agrees that he
will not drink alcoholic beverages or
any other substances during the
work day or before the work hours
in a manner that would negatively
affect his performance in the
workplace and/or cause danger in
the workplace. The employee
declares that he has been informed
that illegal drugs and violence are
criminal offences in Israel as well as
violations of this agreement.

4. ERFERENEEL®S
Mg - FEBFLUBSIERK
TEBENZZHE -

12NN NN TA2' RIN 21NN TAVn LT
NIWN PINY DNNNA AN 2K
NIN'LAY WP NININ DT 272021
.NTIAVa

d. The employee declares that he
will respect the customs of Israel
and will act in accordance with
Israeli Law, including rules
concerning safety at work.
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e. The employee declares that he
will obey all instructions given by
defense personnel

FEIRX %o TEED
ZEEA -

6. EY
= -

1IN |QINDART' NID 12 1NXA TN
NIX2 DN wWnNY' X271 nT1Iavn 229

f. The employee declares that he will
take diligent care of the work tools

n1a7wn. | and will not use them negligently.
+REREMEE LLTAHE 11 TAVUN? NN V'TIN TaIvn .16 | 16. The employee hereby informs
o DA77 VT 01NN 0'RAN 0'019N | the employee that the following is
RER - WAEHREZE - &

UEIBEBENEE

VU'TIN 02011 1227 [9IXA 1T'AUNY
NTYUTINA 12'w 22 %V AN211 TN

his pertinent information and agrees
to inform his employer promptly
and in writing of any change in this
information:
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a. Contact person in China in case of
emergency:

:0Y
name:
hESMEERE (Mpm n1m)..n19on | Chinese ID Number:
ERR% Relationship:
Telephone Number:
:[197VL 190N
S5 S5 ,
ama Address:
it '
++ VAR NININ DT NpOVN DI0N 7w 19pin .17 | 17. The force of this agreement is

MAZEARMNING 90 RNFE
SERISEHITI B/1 FIEAD
TYEFEFARUES] - K
M ER - WRESIAREA
ERREEY 90 RAFEIA AR
Bal - MNE—F LAY
e NOMBRBNZS
—HEUHZIY - X513
TR MBS IRAETEE -

INK? 78w NN Tavn 7w IN0102
(1/2) nTavI e e MR 17D
DM o'm' 90 JIN2a,n"an qaua

TAIVN OX .O'TTYN W T 20 MmN
K 01 90 JINa 78w 0121 K7
UITING 'Y D'TTYNN TNR 72,7107
NN 2102 2V NIYWIN NIVXNAKRA 1YY
N'NN N7 D'TTYNN TNX X701 D20NN
LTI TN 1N 227 NI

conditional on the entry of the
employee into Israel after receiving
a B/1 visa and work permit for the
construction sector, within 90 days
of its signing by both parties. If the
employee does not enter Israel
within 90 days as aforesaid, either
party may notify the other, via PIBA,
of cancelation of the agreement and
neither party will have the right to
receive compensation or damages.

+/\ EEXAE
WA~ 31X FA
RN =MES B, - P
BREADE - DISEXOOR
R

18. wi?w21 71v1 NT DI0N ,NIgY
NODIIN NIN N22I81 NDIIN WD
arnnn.

18. This agreement is made in three
languages. The English version being
the definitive version.
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&= :DINNN v | Signatures:
ERENYETIRE TAUNN W nwIIN axd TaIVn | Employee Authorised Employer
Representative
DINNN "IN :TAVNN 2w an'nn NnXn | Employer Signature Certification: |
BEX &= [Iawn AR/ TN-7IV bW ,non | the undersigned, name of attorney/

ZZUERR e/, LRSS
LS, JEEERNFF
ERADNE FEZEZ I -
UERRA © B M miE
2 oIESH

ExX ZicSH

:['wM 190N :noin | certified accountant:
IWNN license
N123/7n 2 NN | number:
:19on NN (N)2va | hereby certify that Mr./Ms.
(nanoin) Jnoin Israel ID NO.

DJ10N 72V DINNY Tavnn 'y |'7
TAUNN DY 7w INW2A 0T Njpovn
.9.n19on

(nnnn) onni
INW2 DI'N 292 0T NPOVN DJ0N 7V
.Tavnn v

has been legally
authorized by the Employer to sign
this agreement on behalf of the
Employer Name:

Registry Number

and has signed
this Agreement before me today on
the Employer's behalf.

BN/ BIEAME
BE

HEHf :

NN/ IV DY
lawnn
NNNIN

INN

Advocate/Account name:
Stamp:

Date:
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IESH, MR ER
B BENNAR - FER
ADNE N EZEZ NN -
DVEAASHFHFREER

DINNN "IN TAVA & anmn NNy

1aon, non
nubLn Nn'oa TN

11 NINTA TWNKRN ,12'0N NjI0YNN NI2JI0
TN 72v2 n ,TaIvNn

2V DNN 790N N0

INNY? DI 1292 0T NPOVYN DJ0N
D'22N7 020N NINIZ NADIN 'NINY

Witness to Employee Signature: |

the undersigned

, Chinese ID
of the Chinese

Employment Agency, hereby certify

that the Employee, Mr.

Chinese
signed

ID NO.

. 12071700 | this Agreement before me today
5 PEENIESHE after its conditions were explained
to him and he agreed to its contents.
NS N :T'pan ow | Clerk Name:
mS SIS - RN Tpan v Clerk ID:
/\J'_'\%'Tﬂ 'LIE"?EE_'! . Date:

m
&
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